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The Influencing Mechanism of Empowering Leadership Behavior on
Knowledge Sharing
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Abstract : As an important way of gaining enterprises’ competitive advantage, employees’
knowledge sharing is conducive for enterprises to enhance innovation and keep high performance.
The influencing mechanism of empowering leadership behavior on employees’ knowledge
sharing was studied by means of regression analysis and structural equation model. The result
indicates that empowering leadership behaviors have significant positive impact on employees’
knowledge sharing; organization- based self- esteem and affective commitment partially plays the

mediating role between empowering leadership behaviors and employees’ knowledge sharing.
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